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Welcome to the 2010 LEHRN HR TECH Expo...

The Leading Edge HR Network welcomes all of our exhibitors and participants
to the 2010 LEHRN HR TECH EXPO.

What value proposition justifies your time away from your busy office to at-
tend a regional HR technology exposition? A compelling collection of local,
national, and international vendors would be imperative. Keynote speakers
delivering real leading edge content another essential. Workshops and presen-
tations covering a wide variety of HCM business concerns another prerequisite.
And the venue and execution of the event must deliver substantial networking
opportunities and a real exchange of questions and answers, problems and
solutions. That was our challenge.
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present this event designed to those high standards. Thank you for investing
your time to attend. We welcome your comments and ideas on how the event
could deliver more value, more connections, more and better business align-
ment.

As you meet them throughout the day, please thank the LEHRN Board Mem-
bers, our EXPO volunteers, LEHRN Sponsor Members, and our great group of
exhibitors and presenters. We hope EXPO day, 2/19/2010, delivers more sun-
shine than snowfall and as many servings of great ideas as servings at the
great lunch buffet.

Keep on LEHRNing,

Dan Arndt, Imation Matthew Peterson,
LEHRN President LEHRN Executive Director

AWord about LEHRN...

The Leading Edge HR Network (LEHRB)a merger of the IHRIM Twin Cities Chap-
ter (est. 1988) and the Twin Cities eRecruitment Business Network (TERBN)

(est.2000). LEHRN retains an affiliation with IHRIM. LEHRN is a professional com-
munity sharing knowledge and experience on the successful alignment of HR infor-
mation systems to support best practices aligned with Human Capital Management.

Upcoming 2010 LEHRN meetings
March 19,

l.EHBN Jne 11
June 11, visit lehrn.org/events
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BREAKFAST KEYNOTE

of | didnét have to deal with ¢
n e s lzased on the new book by Ed Newman, Presi-
dent, The Newman Grou@ A FutureStep Company.

As President of The Newman Group, Ed Newman is a recognized leader in the talent management arena.
Over the past ten years, he has led the development and implementation of numerous recruiting and HR
technology deployments and strategic talent management initiatives for Fortune 500 companies, including
Accenture, Johnson & Johnson, WellPoint, and Honda of America.

Ed and the Newman Group team provide consulting services to help companies in the areas of recruiting
and talent acquisition strategy, implementation of talent management best practices, recruiting process
assessment and the effective use of technology. From his experience and deep subject matter expertise,
he has developed a consulting methodology that has proven extremely effective in helping companies de-
termine actionable strategies for aligning people, processes and technology.

Prior to starting The Newman Group, Ed held leadership positions at Spherion and R.D. Raab & Co, where
he managed the recruiting function for SAP America. He was the director of employment and corporate
human resources at PRC, Inc. (acquired by Northrop Grumman). He is considered a thought leader in the
industry, speaking and writing regularly on ERE, IHRIM link, and in leading trade publications.

LUNCH KEYNOTE

Stacey Harris, Principal Analyst and Director of Research Opera-
tions at Bersin & Associatep r e s &Raseasch Discoveries and Ne!
Directions for Best Practices

As Principal Analyst and Director of Research Operations, Stacey Harris leads the Bersin & Associates
research in the talent strategy, organization and governance, measurement, and total rewards ar-

eas. She has more than 15 years of industry experience in performance consulting, learning and devel-
opment, and HR/HCM. She has consulted and worked on talent management and learning strategies

for organizations of all sizes and across all industry segments. Client companies have included KeyCorp,
JoAnn Stores, NSA, McDonalds, Rockwell Collins, Pfizer, Lockheed Martin, Cisco, GSK, Clorox, RW Baird,
and Mars.

Her background includes experience leading enterprisewide change management initiatives and tech-
nology implementations, business process alignments, and the design and implementation of inte-
grated organizational effectiveness solutions including measurement strategies.

Prior to joining Bersin & Associates, Stacey held leadership roles related to enterprise learning and or-

ganizational effectiveness with companies in retail and financial services segments. Her innovative

work has been profiled in Chief Learning Officerand Training Magazine She holds masters degree in
education from Kent State University and a bachel oroés


http://www.bersin.com/About/Content.aspx?id=96#stacey
http://www.bersin.com/About/Content.aspx?id=96#stacey

Thank You To Our Vendor Participants

: Ultimate Software is a leading provider of unified, comprehensive
U|-t -t S ﬁvv HR, payroll, and talent management solutions. Its award-winning
|ma e O are UltiPro® includes recruitment; onboarding; benefits; payroll; per-
] 0 formance and learning management; real-time reporting; compen-

sation planning; time/attendance; and self-service for administra-
tors, executives, managers and employees.

HireTouch is an easy-to-use, Web-based Applicant Tracking System

*
that allows users to easily post positions online and efficiently track
candidates throughout the entire hiring process. HireTouch auto-
mates the recruiting and hiring process, enabling HR departments to

handle a larger, more qualified applicant pool more efficiently and
b \W@ also submit job postings to major job boards. The interface is user-
y S IMAGETREND friendly, completely automated and requires no technical skills to
administer. www.imagetrend.com

More than 3,400 small and medium organizations worldwide use Taleo Busi-

ness EditionE career si t-sesicdrecnitngpandt and
hiring on the web. Taleo Business Edition is backed by the resources and tech-

nology of the leading on demand provider of eRecruiting and HCM subscription
solutions in the world.

Jobs2Web is the leading provider of automated interactive recruit-

ment marketing solutions that enable major employers to better at-

tract, capture, interact and measure their recruiting strategies. Job-

s2Web offers a single solution called the Recruitment Marketing

Platform that enables these capabilities and simplifies that complex-
ity. With additional Targeted Recruiting Solutions, we help clients leverage the Platform to meet their
unique strategic goals. Jobs2Web recruiting solutions include Social Network Recruiting, Employee
Referral Marketing, Mobile Recruiting, Recruiter 2.0 Profiles, OFCCP Compliance Job Distribution and
Recruitment Process Outsourcing (RPO 2.0).

% ™ Lawson delivers ERP software and implementation services to 4,000 customers across
L AWS.“,‘ ‘N 40 countries. The Lawson Strategic HCM system includes three distinct suites 8 Law-
L son Talent Management, Lawson Human Resource Management and Lawson Work-
force Management 0 to help provide you with the information you need to maximize
employee potential. For more information, visit www.lawson.com/shcm
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Workday is the leader in enterprise-class, software-as-a-service (SaaS) solu-
tions for managing global businesses. Our solutions combine the lower cost
of ownership of SaaS with a modern approach to applications. Founded by
W 0 r k d 0 yo PeopleSoft veterans Dave Duffield and Aneel Bhusri, Workday delivers Hu-
man Capital Management, Payroll, Financial Management, and Worker
Spend Management solutions for mid-sized and Fortune 500 companies.

Checkster provides Personal Feedback tools that are revolutionizing quality of
Checkster \ PO hire and employer reference checks. Employers now have unprecedented
R . access to tools that help them improve and measure quality of hire. Employers
ecognize & Grow Talent . ; X
can leverage Checkster to hire, retain, and grow the right talent.


http://www.jobs2web.com/platform/
http://www.jobs2web.com/platform/
http://www.jobs2web.com/solutions/
http://www.jobs2web.com/platform
http://www.jobs2web.com/solutions/social-network-recruiting/
http://www.jobs2web.com/solutions/employee-referral-solution/
http://www.jobs2web.com/solutions/mobile-recruiting/
http://www.jobs2web.com/solutions/recruiter-2-0-profile-solution/
http://www.jobs2web.com/solutions/compliance-job-distribution/
http://www.jobs2web.com/solutions/recruitment-process-outsourcing/

ThankYou To Our Vendor Participants

Knowledge Infusion is a world-class HR consulting organization, focused on driving
Ow e e change in the industry. We provide advisory and consulting services to help clients
transform people, process, and technology to drive business results. We provide ex-

pertise in core HR, talent acquisition, talent management, talent intelligence, and so-
n SlonTM cial collaboration and emerging solutions. With over 300 clients worldwide, Knowledge
()

Infusion has been recognized as one of the fastest growing private companies in the
(@) nation with the INC 500/5000 award, and is part of the Minneapolis/St. Paul Business
Journal Fast Fifty.

Increase the performance of your workforce while driving your business
goals forward with ADPG6s -pmpmymerdr sui t
services. From workforce planning, sourcing, recruiting, background

and employment tax credit screening, onboarding, and internal mobility,

you can create unigue solutions tailored to address your specific busi-

ness challenges. A1l the hiring tools you nee«
HR and tax compliance and administration expertise. www.adp.com

bswift is a SaaS (Software as a Service) provider of employee self
service benefit enrolliment and full benefit administration outsourc-
ing. We service customers of 500-20,000 employees on a national
basis and can interface with any payroll/HRIS or ERP solution that an
employer has. According to Forrester Consulting employers that have
utilized the bswift platform have experienced an ROI of over 400%.

KORAC KBACE, with over 15 years Oracle HCM software experience, has partnered with Oracle to
deliver KBACE Mentor i an HCM SaaS offering with flexible Business Process Outsourc-
ing. As the only truly integrated, hosted, subscription-based solution in the industry today,

hawerEs it KBACE Mentor provides innovative, comprehensive, and trusted Human Capital Manage-

ment from a single provider. Mentor is built on world-class software that is proven, time-
tested, global, and backed by Oracle, the largest HCM software company in the world..

Ceridian is a leading global business services company that provides reality -

based KnowHow to take the guesswork out of impacting your organization's
cEn I DI AN bott(_)m line. From huma_n resources _an_d bene_fits to prod_uctivi?y and payroll

services, we help organizations maximize their human, financial and technol-

ogy resources. As a leader in payroll outsourcing, gift cards and corporate

spending, we're the driving force in payment innovation.

fOrange Tree has spent more-ondsan 15

sistance to companies that need more than the typical background

check. In addition to the industry-standard services, Orange Tree

remains focused on addressing the areas where you really need sup-
EMPLOYMENT SCREENING port i such as integrations, risk management, and faster hiring proc-

esses. We make sure you always find just the right help you need so
you can be confident when you say,

o/ SuccessFactors is the global leader in Business Execution Software
SUCCQSSFaCtOI‘S m dan integrated suite of on -demand applications that align busi-

T nesses to their strategies, arm organizations for success and incite
Business Execution Software employees to greatness devery day. By focusing on two key ele-
ments of executional excellence, Business Alignment and People Performance, SuccessFactors
helps over 2,800 organizations with 5.4 million users world wide to realize maximal business
results. Executi on i s tvwev.sutdedsfactorseomc e E .



MORNING AGENDA

8:00 Networking Breakfast

8:30 Breakfast Keynote Presentation:
Ed Newman, The Newman Group

A FutureStep Company

10:00 Vendor Expo Open & Concurrent

Breakout Sessions

MORNING BREAKOUT SESSIONS

The new Quality of Hire Standard Reference Check 2.0.

10:0011:00 How Social Networking is changing candidate assessme 1thes LS O
Captains Rm ng ging der of Checkster
and reference checking
Workday -Why we are different. Our New View of HCM | Paige Shiver, HCM Field
10:0811:00 | . Global at the Core Strategist & Todd Dokken
Tack Rm A Regional Sales Manager
Workday
10:0011:00 Attracting Top Talent on a Shoe String Budged Talent Molly Sterenchuk, HR Gen-
Tack Rm B Acquisition Solutions for Small & Medium Companies eralist, World Data Products
11:0012:00 Leveraging LinkedIn for a targeted recruiting approach: | Craig Butas, Sr Acct Exec &
Captains Rm Get away from the O6post &| lonketly Beanimembess! i
11:0012:00 | What if Job Boards Died? Where Would You Get Candi-| Doug Berg, Chief Innova-
Tack Rm A dates? tion Officer, Jobs2Web
Talent Management TechnologyEvaluating the benefits | .. .
11:0012:00 | for your organization, choosing the right prod- ﬂg;g?eghgg.[i)s.tOé%a}mza
Tack Rm B | uct/vendor, and selling your leadership on this invest- y gist

ment

future

A KORN/FERRY COMPANY

»
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AFTERNOON AGENDA

12:00 Lunch Buffet (Expo Closed)
12:30 Lunch Keynote Presentation:

Stacey Harris, Bersin & Associates

1:30 Vendor Expo Reopens & Concurrent

Breakout Sessions

4:30 Expo Closes

AFTERNOON BREAKOUT SESSIONS

T Three S&s for Recruiting |®Payddoyard Qgitah
NS DIA - Learn how to gain a solid digital footprint Strategist, TMP Worldwide
Captains Rm Advertising and Communi-
cations
1:302:30 ; . Jason Averbook, Knowl-
Tack Rm A HR in 2010:Strategy More Important than Ever edge Infusion CEO
Lawson Strategic HCM System in Three Suites: Talen . 5 i
1:302:30 Management, Human Resource Management, and tCr:ec;It?a,?elperllD_ﬁ(ra%t:grlndus
Tack Rm B Workforce Management. Contribute to organizational y 9y ’
Lawson Software
excellence!
2:303:30 Kerry Karst, Strategic Ac-
s The Game Changed Business Execution count Executive, Success-
Tack Rm A
Factors
. Matt Letourneau, Regional
2:303:30 gzﬁgﬁg?rrgfioieﬂ of Breed Talent Management Y
Tack Rm B agement, Salary.com
3:004:30 Metrics Tal k but Nobody @ BNicklGarlsist & @ansulgant,
Captains Rm | Effective Communication of Workforce Metrics Infohrm

Es

BERSIN & ASSOCIATES
The Research Source for Enterprise Learning




ThankYou To Our Vendor Participants

iSil kRoad technol ogy, 1inc. is a leadin
agement solutions that include recruiting management, onboarding and life
2 SI"(ROOd events, performance management, learning management, employee intra-
nets and core HR. Our complete suite allows human resource profession-
srsGetioad som als to strengthen and personalize employee experiences at all touch points,
resulting in a more mot i vwwwsiltroad.ooth en g a

Cornerstone OnDemand empowers people around the world with on-
demand, integrated learning and talent management software and services
Orners On for connecting, developing and performing in the workplace. Corner-
st oneds -HB-abdrviea(BaaS)-based solutions span the workforce
lifecycle, including onboarding, learning, social networking, compliance,
ON DEMAND performance, compensation and succession planning. Available in 16

languages and supported by global, 24x7 customer care, Cornerstone is used by more than 3.1 million
active subscribers in 141 countries. www.csod.com)

~ Since 1998 Businessolver has helped employers provide the power of automation and integration
0 « totheir Employees, empowering HR administrators to streamline their day-to-day benefits admini-
USH‘leS stration activities and reduce administrative costs. With our flexible and configurable Web-based
N platform (Benefitsolver) and experienced staff, we support 850 Weekly Carrier File Feeds, and
SOLUTIONS FOR BUSNESSES ANDTHER EMPLOYEES™  send 2,3 miillion members to carriers weekly. Services include Enroliment & Eligibility, Employee
Self-Service, COBRA Administration, Call Center Services, Billing & Financial Reporting, And
MORE -ALL integrated with your current Carriers, Payroll, and HRIS system!

Infohrm is the global leader in workforce planning, reporting, and

analytics. We give business leaders the tools to improve the quality
of their data-driven human capital decisions. These tools range from
enablement technology, human capital dashboards, strategic con-

sulting, HR professional development, thought leadership, to human
INFORMATION = INSIGHT = IMPACT capital benchmarking.

| Plateau Systems is the industry's premier provider of enterprise-class SaasS talent manage-
ment suites. Major global corporations and government agencies, including General Elec-
| tric, the U.S. Air Force and Capital One Services are using Plateau's integrated talent man-
agement solutions to improve productivity and facilitate strategic workforce initiatives
. around learning, performance, compensation and career and succession management.

Plateau is widely recognized throughout the industry for its commitment to customer satis-
faction, forward-thinking vision and for consistently delivering best-in-class functionality. Founded in
1996, Plateau is headquartered in Arlington, Va. and has offices across the United States, Europe and
Asia Pacific. For more information about Plateau, visit www.plateau.com.

® iCIMS, the second-largest provider of Software-as-a-Service (SaaS) talent acquisition
solutions, is an Inc. 500 honoree focused on solving corporate business issues through
the implementation of easy-to-use web-based software solutions. iCIMS' Talent Plat-
form, the industry's premier Talent Platform, enables organizations to manage their
entire talent lifecycle from applicant tracking through onboarding and beyond through a
single web-based application. With more than 800 clients worldwide, iCIMS is one of the
largest and fastest-growing talent management system providers in the space.

Guardian Applications is the most innovative provider of privacy software for the Oracle E-Business
Suite. Si | h o uusestareaBplication intuitive scrambling technology that ensures that the protection
and referential integrity of sensitive personal identifiable data in non-production environments remains
usable and intact. Guardian Applications also provides services to help an organization assess their
current risk of data theft based on the amount of sensitive data in their environ-

ments. www.guardianapps.com


http://www.plateau.com
http://www.plateau.com/prod/talent-management.htm
http://www.plateau.com/prod/talent-management.htm
http://www.plateau.com
http://www.plateau.com/prod/talent-management.htm
http://www.plateau.com/prod/talent-management.htm
http://www.plateau.com
http://plateau.com/client/test.htm
http://plateau.com/client/test.htm
http://www.plateau.com
http://www.plateau.com
http://www.icims.com/content/solutions
http://www.icims.com/content/solutions/candidatemanagement/CandidateManagement.aspx
http://www.icims.com/content/solutions/employeemanagement/Onboarding.aspx
http://www.icims.com/content/solutions
http://www.guardianapps.com/

